FDP Form 13- Manpower Complement

MANPOWER COMPLEMENT
Republic of the Philippines

Budget Year 2016
4th Quarter
Province, City or Municipality: Rizal Provincial Government

Nature of Appointment or Employment

Compensation and Other Benefits

Number Total
Salaries and Wages Other Monetary Benefits
|. Permanent 993 78,135,597.58 35,924,446.24 114,060,043.82
Il. Contractual 95 8,587,002.98 4,120,965.84 12,707,968.82
lll. Casual 625 24,125,479.34 14,523,170.47 38,648,649.81
IV. Job Order/ Contract of Service 818 27,294,335.72 - 27,294,335.72
Grand Total 2531 138,142,415.62 54,568,582.55 192,710,998.17

We hereby certify that we have reviewed the contents and hereby attest to the veracity and correctness of the data or information

contained in this document.

TIBURCIO A. LAUREL JR.

(Sgd) Officer-In-Charge-HRMO

Notes:

ANNABELLE F. TIRATIRA

(Sgd) Officer-In-Charge-PAC

REBECCA A. YNARES

(Sgd) Governor

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, requiring
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Special or tecnnical sKilis NOT avalianie In tne employing agency, to e acCompIIsNea WITtNIN a SPECITIC Period, WNICN IN NO Case snall eXCeea one year, and Perrorms or
accomplishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. (Source: PRESIDENTIAL
DECREE No. 807 October 6, 1975)

2. Contract of Services/Job Orders are employees whose services rendered are not considered governments services and do not enjoy the benefits enjoyed by
government employees. The job order covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus Rules
Implementing Book V of E.O. No. 292 and Other Pertinent Civil Service Laws)



