
FDP Form 13 - Manpower Complement

REGION: REGION IV-A - CALABARZON CALENDAR YEAR: 2023
PROVINCE: RIZAL QUARTER: 2
CITY/MUNICIPALITY:

Total

Salaries and Wages Other Monetary Benefits
I.   Permanent 868 99,968,795.33                         89,572,354.07                         189,541,149.40    
II.  Contractual 280 42,622,391.65                         10,799,152.85                         53,421,544.50      
III. Job Order/Contract of Service 752 45,771,950.58                         -                                              45,771,950.58      
IV. Casual 557 28,730,323.38                         6,779,020.75                           35,509,344.13      

Grand Total 2,457                                               217,093,460.94                       107,150,527.67                      324,243,988.61    

EUGENE P. DURUSAN JEROME H. DELA ROSA
Prov'l Gov't Dept. Head-HRMO Prov'l Gov't Dept. Head-PAC

Notes:

Governor

1. Contractual personnel are those whose employment in the government is in accordance with a special contract to undertake a specific work or job, 

requiring special or technical skills not available in the employing agency, to be accomplished within a specific period, which in no case shall exceed one year, 

and performs or accomplishes the specific work or job, under his own responsibility with a minimum of direction and supervision from the hiring agency. 

(Source: Presidential Decress No. 807 October 6, 1975)

2.Contract of Services/Job Orders are employees whose services rendered are not considered government services and do not enjoy the benefits enjoyed by 

government employees. The job order covers piece work or intermittent job of short duration not exceeding six months on a daily basis. (Source: Omnibus 

Rules Implementing Book V of E.O. No. 292 and Other Pertinent Civil Service Laws)
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